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Plan Design – Covered Conditions 
•  Initial Benefit means the benefit that is payable for a covered condition the first time that it occurs while coverage is in 
effect. The Initial Benefit amount is expressed as a percentage of the elected Benefit Amount. 
•  Recurrence Benefit means the benefit that is payable for another occurrence of the same covered condition for which 
MetLife has already paid a benefit. The Recurrence Benefit amount is expressed as a percentage of the Initial Benefit 
amount. 

 

Covered Conditions  Initial Benefit  Recurrence Benefit   

Autism Spectrum Disorder Category   
Autism Spectrum Disorder 
payable for a dependent child for a diagnosis of any 
severity 

25% of Benefit Amount NONE 

Benign Tumor Category   
Benign Brain Tumor 100% of Benefit Amount 100% of Initial Benefit 
Cancer Category   
Invasive Cancer 100% of Benefit Amount 100% of Initial Benefit 
Non-Invasive Cancer 25% of Benefit Amount 100% of Initial Benefit 

Skin Cancer 5% of Benefit Amount, but not less 
than $250 NONE 

Coronary Artery Disease Category   
Coronary Artery Bypass Graft (CABG) -  
where surgery involving either a median sternotomy or 
minimally invasive procedure is performed 

50% of Benefit Amount 100% of Initial Benefit 

Childhood Disease Category   
Cerebral Palsy 100% of Benefit Amount NONE 
Cleft Lip or Cleft Palate 100% of Benefit Amount NONE 
Cystic Fibrosis 100% of Benefit Amount NONE 
Diabetes (Type 1) 100% of Benefit Amount NONE 
Down Syndrome 100% of Benefit Amount NONE 
Sickle Cell Anemia 100% of Benefit Amount NONE 
Spina Bifida 100% of Benefit Amount NONE 
Functional Loss Category   
Coma 100% of Benefit Amount 100% of Initial Benefit 
Loss of: Ability to Speak; Hearing; or Sight 100% of Benefit Amount NONE 
Paralysis of 2 or more limbs 100% of Benefit Amount NONE 
Heart Attack Category   
Heart Attack 100% of Benefit Amount 100% of Initial Benefit 
Sudden Cardiac Arrest 100% of Benefit Amount NONE 
Infectious Disease Category   
For a benefit to be payable, the covered person must have been treated for the disease in a hospital for 3 consecutive days. 

Bacterial Cerebrospinal Meningitis 25% of Benefit Amount NONE 
COVID-19 25% of Benefit Amount NONE 
Diphtheria 25% of Benefit Amount NONE 
Encephalitis 25% of Benefit Amount NONE 
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Legionnaire’s Disease 25% of Benefit Amount NONE 
Malaria 25% of Benefit Amount NONE 
Necrotizing Fasciitis 25% of Benefit Amount NONE 
Osteomyelitis 25% of Benefit Amount NONE 
Rabies 25% of Benefit Amount NONE 
Tetanus 25% of Benefit Amount NONE 
Tuberculosis 25% of Benefit Amount NONE 
Kidney Failure Category   
Kidney Failure 100% of Benefit Amount NONE 
Major Organ Transplant Category   
Major Organ Transplant 
For bone marrow, heart, lung, pancreas, and liver 100% of Benefit Amount NONE 

Progressive Disease Category   
Adrenal Hypofunction (Addison’s Disease) 25% of Benefit Amount NONE 
ALS 100% of Benefit Amount NONE 
Alzheimer’s Disease 100% of Benefit Amount NONE 
Huntington’s Disease 25% of Benefit Amount NONE 
Multiple Sclerosis 100% of Benefit Amount NONE 
Muscular Dystrophy 100% of Benefit Amount NONE 
Parkinson’s Disease (Advanced) 100% of Benefit Amount NONE 
Poliomyelitis 25% of Benefit Amount NONE 
Systemic Lupus Erythematosus (SLE) 100% of Benefit Amount NONE 
Systemic Sclerosis (Scleroderma) 25% of Benefit Amount NONE 
Severe Burn Category   
Severe Burn 100% of Benefit Amount 100% of Initial Benefit 
Stroke Category   
Stroke 100% of Benefit Amount 100% of Initial Benefit 

 
 

Plan Design – Supplemental Benefits  

Health Screening Benefit Payable if an eligible covered person takes one of the screening/prevention 
measures listed below. 

Benefit Amount 
• $50    

  
 
Times Payable per Calendar Year 

• 1 time per Employee  
• 1 time per Spouse/Domestic Partner  
• 1 time per Dependent Child  

   
 
Eligible Screening/Prevention Measures 
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routine health check-up exam fasting blood glucose test 
biopsies for cancer fasting plasma glucose test 
blood chemistry panel flexible sigmoidoscopy 
blood test to determine total cholesterol hearing test 
blood test to determine triglycerides  hemoccult stool specimen 
bone marrow testing hemoglobin A1C 
breast MRI human papillomavirus (HPV) vaccination 
breast ultrasound immunization 
breast sonogram lipid panel 
cancer antigen 15-3 blood test for breast 
cancer (CA 15-3) 

mammogram 

cancer antigen 125 blood test for ovarian 
cancer (CA 125) 

oral cancer screening 

carcinoembryonic antigen blood test for 
colon cancer (CEA) 

pap smears or thin prep pap test 

carotid doppler prostate-specific antigen (PSA) test 
chest x-rays serum cholesterol test to determine LDL 

and HDL levels 
clinical testicular exam serum protein electrophoresis 
colonoscopy skin cancer biopsy 
complete blood count (CBC) skin cancer screening 
coronavirus testing  skin exam 
dental exam stress test on bicycle or treadmill  
digital rectal exam (DRE) successful completion of smoking cessation 

program 
Doppler screening for cancer tests for sexually transmitted infections 

(STIs) 
Doppler screening for peripheral vascular 
disease 

thermography  

echocardiogram two-hour post-load plasma glucose test 
electrocardiogram (EKG) ultrasounds for cancer detection 
electroencephalogram (EEG) ultrasound screening of the abdominal aorta 

for abdominal aortic aneurysms 
endoscopy virtual colonoscopy 
eye exams  

 
 

 

Ask your MetLife representative for information on other plan designs and benefits that may be available based on MetLife’s 
guidelines, group size, underwriting and state requirements. 

 

Connected Benefits 

MetLife Disability MetLife will proactively notify employees and may auto-adjudicate certain medical 
conditions when benefits may be available under MetLife Accident & Health 
Insurance coverages – which includes Critical Illness, as well as Accident, Cancer 
or Hospital Indemnity insurance if an employee also has those coverages – after 
filing a MetLife Group Disability claim if the employee has MetLife Group Disability 
Insurance. Added at no additional cost to you or your employees. 

 

MetLife AdvantagesSM 

MetLife AdvantagesSM – 
Services or Discounts 
added at no additional 
cost to you or your 

Digital Estate Planning1  

As an added benefit your employees will have access to online will preparation 
services provided by MetLife Legal Plans to create a will, living will or a power of 
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employees attorney. 

MetLife VisionAccess2 

As an added benefit your employees will have access to the MetLife VisionAccess 
discount program.  The program provides a discount on eye exams, glasses and 
frames, and laser vision correction when visiting a participating private practice.   

Funeral Discount and Planning Services3 

As an added benefit your employees will have access to funeral discounts and 
planning services.  Through Dignity Memorial, employees and family members will 
have access to compassionate counselors as well as discounts on funeral services 
through the largest network of funeral homes and cemetery providers in North 
America. 

 MetLife AdvantagesSM availability may vary by state. 
1Digital Estate Planning without online notary is available to all individuals regardless of any MetLife relationship or 
product. It is not available for customers sitused in or individuals residing in GU, PR and VI. Domestic partnerships 
are not currently supported. Group legal plans are provided by MetLife Legal Plans, Inc., Cleveland, OH. In certain 
states, group legal plans are provided through insurance coverage underwritten by Metropolitan General Insurance 
Company, Warwick, RI. 
2MetLife Vision Access is a discount program and not an insured benefit. It is provided through Vision Service Plan 
(VSP), Rancho Cordova, CA.  VSP is not affiliated with MetLife or its affiliates. MetLife Vision Access is available to 
anyone regardless of affiliation with MetLife. 
3Funeral Discount and Planning Services - Services and discounts are provided through a member of the Dignity 
Memorial® Network, a brand name used to identify a network of licensed funeral, cremation and cemetery 
providers that are affiliates of Service Corporation International (together with its affiliates, “SCI”), 1929 Allen 
Parkway, Houston, Texas. The online planning site is provided by SCI Shared Resources, LLC. SCI is not affiliated 
with MetLife, and the services provided by Dignity Memorial members are separate and apart from the insurance 
provided by MetLife. SCI offers planning services, expert assistance, and bereavement travel services to anyone 
regardless of affiliation with MetLife. Discounts through Dignity Memorial’s network of funeral providers have been 
pre-negotiated. Not available where prohibited by law. If the group policy is issued in an approved state, the 
discount is available for funeral services held in any state except KY and NY, or where there is no Dignity Memorial 
presence (AK, MT, ND, SD, and WY). For TN, the funeral services discount is available for “At Need” services 
only.  Not approved in AK, CA, IN, MD, MO, ND, NJ, NY, TX, or WA.  

  


